
2009 Peninsula School District Budget Survey Results 
Peninsula School District recently administered a survey to garner feedback regarding the impending budget 
reductions due to decreased state funding and student enrollment. 
 
The following chart illustrates the respondent’s relationship to the district. 

Describe your role in the Peninsula School District
(Respondents could select more than one.)
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The following chart illustrates the degree of priority given to each of these statements, one being lowest and 
seven being highest.  
 
The simplest way to interpret this graph is to think about the amount of green compared to the amount of red. 
 

The longer the green bar the higher level priority. The longer the red bar the lower level the priority. 

Utilize communication tools.

Transportation for extracurricular and optional programs.

Provide ongoing focused professional development.

Support diverse student needs.

Regularly upgrade textbook and instructional materials.

Support co-curricular/extra curricular programs

Regularly upgrade technology.

Provide social and health services.

Ensure district facilities are well maintained.

Provide safety and security.

Maintain current class size.

Lower Priority (Rated 1-3) Neutral (Rated 4) Higher Priority (Rated 5-7)

 



 
We asked the respondents to rank their two highest priorities. The following chart shows the results of that 
ranking.  
 

The longer the bar the more it was selected as the highest priority. 
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Maintain current class size.

Support co-curricular/extra curricular programs.

Provide social and health services.

Support diverse student needs.

Provide safety and security support to buildings.

Regularly upgrade textbook and instructional materials.

 Regularly upgrade technology.

Ensure district facilities are well maintained.

Transportation for extracurricular and optional programs.

Provide ongoing focused professional development.

Utilize communication tools.

 
 
 
The 987 written responses were generalized into 45 categories. Any category having a collection of over 2% 
of the total respondents, 40, is considered significant. Below is a chart of those significant categories. 
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Maintain sports and co-curricular

Maintain all day Kindergarden

Maintain current class size

Reduce all day Kindergarten

Reduce non-teaching certified teachers

Reduce paper and printing costs

Reduce Administartive position and salaries

Reduce transportation through efficiencies

Reduce sports and co-curricular

Reduce to a 4-day work week

Reduce the number of school days

Charge more for playing sports

Reduce energy consumption

Reduce supplies, materials and textbooks

Reduce technology expenditures

Charge tuition for all day Kindergarten

Reduce Maintence and grounds personnel

 


